
Aug-15 Sep-15 Oct-15 Nov-15

Define principles 
of Review: 
Pay bands, 

Pay progression, 
Job evaluation

Open Staff 
Consultation 

(30 days):
New Pay & 

Grading structure,
New Pay 

progression 
approach

Close Staff 
Consultation

(30 days):
New Pay & 

Grading structure,
New Pay 

progression 
approach

14/12 S&R 
Committee:
Report on 

outcomes of 
consultation and 

put forward
Recommendations 
– Implementation 
and new contracts 

April 2016 

14/9 S&R 
Committee:
Report on 

proposals for 
consultation    

Senior Manager (SM) Pay & Grading Implementation Timeline 

Staff Consultation
Workshops

Dec-15

Respond to Staff 
Consultation

(30 days):
New Pay & 

Grading structure,
New Pay 

progression 
approach

Engage with 
SLT and CLG

Jul-15

Draft Proposals: 
Pay bands and Pay progression
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Appendix F

 


